ANNUAL REPORT
PTC ENERGY LIMITED

FOR FY 2016-17

BOARD’S REPORT

Dear Shareholders,
On behalf of the Board of Directors, it is our pleasure to present the 9th Annual Report
together with the Audited Statement of Accounts of PTC Energy Limited (“PEL” or “the
Company”) for the year ended March 31, 2017.
1. Financial Performance
The financial highlights of your company for the year FY 2016-17 vis-à-vis FY 2015-16 are
as follows:
(Rs. in crore)
Particulars (standalone)
FY 2016 - FY 2015 - 16
2017

I
II
III

Income
Expenditure
Profit/(Loss) Before Tax (I-II)

47.19
50.43
(3.24)

4.53
8.41
(3.86)

IV

Provision for Tax
Current Tax
Deferred Tax Charge/(Credit)
Net Profit After Tax (III-IV)

1.57
(4.81)

0.01
(3.87)

Other Comprehensive Income/(Loss)
Total Comprehensive Income for the year (V+VI)
Earnings per share
Equity Share Capital
Reserves and Surplus

(0.73)
(4.82)
(0.23)
654.11
(14.50)

0.86
(3.87)
(0.50)
140.69
(9.68)

V
VI
VII

2. Results of operations and State of Company’s Affairs
In its pursuit to enter in to renewable energy sector, your Company had made a beginning in
FY 2016 and commissioned two wind power projects of 30 MW wind power project in
District Ratlam & 20 MW in District Mandsaur of Madhya Pradesh before 31st March 2016.
In FY 2016-17, five wind projects totaling 238.8 MW have also been commissioned as per
the agreed schedule by 31.03.2017 taking its total operating capacity to 288.8 MW.
The Company has earned revenue of Rs. 44.26 crore from sale of electricity during the year
as compared to revenue of Rs. 0.98 crore in FY 2015-16. The Company has earned total
income of Rs. 47.19 in FY 2016-17.

3. Reserves
The negative balance in Reserves & Surplus for FY 2016-17 has increased from Rs. 9.68
crore to Rs. 14.50 crore due to transfer of loss of Rs. 4.82 crore for FY 2016-17.
4. Dividend
The Directors of your company have not recommended any dividend for the financial year
ended 31st March 2017.
5. Changes in the Nature of Business
There has been no change in the nature of the business of the company during the financial
year under review.
6. Material changes and commitments, if any, affecting the financial position of the
Company
There has been no Material changes and Commitments affecting the financial position of the
Company which have occurred between the end of the financial year of the Company to
which the financial statement relates (i.e. March 31, 2017) and the date of the report.
7. Changes in the Capital Structure / Finance
During the period under review, there has been a change in the authorized share capital of the
Company from Rs. 500,00,00,000/- (Rupees five hundred crore only) to Rs. 1500,00,00,000/(Rupees fifteen hundred crore).
During the FY 2016-17, in order to meet the part fund requirement of 238.8 MW capacity
wind power projects, the Company had raised equity through rights issue. The promoter i.e.
PTC India Ltd. has inducted funds of Rs. 5,13,4,3,00,000 in to the Company by subscribing
to the equity shares of the Company in different tranches.
As on 31st March, 2017 your company has an Authorized capital of Rs 15,000,000,000 and
The paid up share capital of the Company as at 31st March 2017 aggregates to Rs.
654,11,74,940/- comprising of 65,41,17,494 Equity shares of Rs. 10 each fully paid and
entire capital is held by PTC along with its 6 nominees holding 1 share each.
8. Subsidiaries, Associates and Joint Ventures
Since your company is not having any subsidiary. Thus, the provisions of Sub-section (3) of
Section 129 of the Companies Act, 2013 are not applicable to it.
However, the Company is having an associate namely RS India Global Energy Limited
(RSIGEL). The Associate Company has not provided its audited annual accounts for FY
2016-17 for consolidation.

Your company had invested Rs. 23.40 crore constituting 48% equity in RS India Global
Energy Limited (RSIGEL) with a view to undertake joint development of wind farm in Tamil
Nadu. The Company came to know that RSIGEL and its promoters had made several
misrepresentations and induced the company to invest money as equity in RSIGEL (even
project has also not come up). On prudent basis, the Company had already made complete
100% provision for diminution in value of investment in FY 2014-15 without considering the
underlying value of investment. The Company is taking suitable steps under law to safeguard
its investments and recover the same including enforcing its rights as shareholder and is
contemplating other legal recourses. Thus, the financial highlights of the Associate Company
for the year ended 31st March, 2017 has not been annexed with this report.
9. Holding Company
PTC India Ltd. is the holding company of PTC Energy Ltd. During the year, your Company
has become wholly owned subsidiary of PTC India Ltd.
10. Related party transactions
All contracts/ arrangements/ transactions entered by the Company during the financial year
with related parties were in the ordinary course of business and on an arm’s length basis and
do not attract the provisions of Section 188 of the Companies Act, 2013.
11. Directors’ Responsibility Statement
Pursuant to the requirement of clause (c) of sub-section (3) of Section 134 of the Companies
Act, 2013, the Board of directors of your company confirms that:
(a)

(b)

(c)

(d)
(e)
(f)

In the preparation of the annual accounts for the year ended 31st March 2017, the
applicable accounting standards have been followed and there are no material
departures;
The directors have selected such accounting policies and applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a true and
fair view of the state of affairs of the company as at March 31, 2017 and of the profit
and loss of the company for the period ended on that date;
The directors had taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of this Act for safeguarding the
assets of the company and for preventing and detecting fraud and other irregularities;
The directors had prepared the annual accounts on a going concern basis; and
The directors, had laid down internal financial controls to be followed by the company
and that such internal financial controls are adequate and are operating effectively.
The directors had devised proper systems to ensure compliance with the provisions of
all applicable laws and that such systems were adequate and operating effectively.

12. Directors & Key Managerial Personnel
The composition of the board of directors as at 31st March, 2017 is as follow:S.No.
1.
2.
3.
4.
5.
6.
7.
8.

Name of the Director
Sh. Deepak Amitabh
Sh. Ajit Kumar
Sh. Arun Kumar
Sh. Ashok Haldia
Sh. Dhirendra Swarup
Smt. Pravin Tripathi
Sh. Rabindra Nath Nayak
Sh. Rajib Kumar Mishra

Designation
Chairman
Managing Director
Nominee Director
Non-Executive Director
Independent Director
Independent Director
Non-Executive Director
Nominee Director

In accordance with provisions of the Companies Act, 2013 and Articles of Association of the
Company, Shri Arun Kumar and Shri Ashok Haldia, Directors would retire by rotation at the
ensuing Annual General Meeting and being eligible has offered themselves for reappointment.
Since the last report Shri Bimal Dhar ceased to be director consequent upon his
superannuation from PTC.
Declaration by Independent Directors
The Company has received declarations from all the Independent Directors of the Company
confirming that they meet the criteria of independence as prescribed under the Companies
Act, 2013.
13. Remuneration Policy and Performance Evaluation
The performance evaluation process and related tools are reviewed by the “Nomination &
Remuneration Committee” on need basis, and the Committee may periodically seek
independent external advice in relation to the process. The, committee may amend the Policy,
if required, to ascertain its appropriateness as per the needs of the Company. The Policy may
be amended by passing a resolution at a meeting of the Nomination & Remuneration
Committee.
The Company has devised a Policy for performance evaluation of Independent Directors,
Board, Committees and other individual directors which include criteria for performance
evaluation of the non-executive and executive directors. The overall effectiveness of the
Board is measured on the basis of the ratings obtained by each Director and accordingly the
Board decides the Appointments, Re-appointments and Removal of the non-performing
Directors of the Company. On the basis of Policy for Performance evaluation, a process of

evaluation is being followed by the Board for its own performance and that of its Committees
and individual Directors.
Your Company has in place a policy known as ‘Nomination & Remuneration Policy’ for
selection and appointment of Directors, Senior Management and their remuneration. The
Policy includes criteria for determining qualification, positive attributes & independence. The
Company aspires to pay performance linked remuneration to its WTDs/CMD. It is ensured
that the remuneration is determined in a way that there exists a fine balance between fixed
and incentive pay.
The Policy of the Company on Nomination & Remuneration and Board Diversity is attached
herewith and enclosed as Annexure 1.
14. Details of Board meetings
During the year, the Board met 7 times, details of which are given below:
Date of the meeting
No. of Directors attended the
Name of the Director(s)
meeting
absent
th
13 May 2016
9
st
1 July 2016
8
Sh. Bimal Dhar
th
19 August 2016
9
th
20 September 2016
8
Sh. R.N. Nayak
th
12 November 2016
7
Sh. Ashok Haldia
th
7 December 2016
7
Sh. R. N. Nayak
th
16 February 2017
8
15. Committees of Board
The Board has constituted many functional Committees depending on the business needs and
legal requirements. The Statutory Committees constituted by the Board on the date of the
Report are as follows:
Audit Committee
Nomination & Remuneration Committee
Corporate Social Responsibility Committee
In addition to above statutory committees, Share Allotment Committee, Empowered
Committee is also there and Board, from time to time, for specific purposes constitute Group
of Directors as may be required.

15.1 Audit Committee as on date of this report
The Audit Committee of the Company is constituted in line with the provisions of Section
177 of the Companies Act, 2013. All the recommendations made by the Audit Committee
were accepted by the Board.
The details of composition of the Committees and Attendance of the members at the meeting
of the Board of Directors are as under:Sl. No.
Name
Chairman/ Members
1.
Shri Dhirendra Swarup*
Member
2.
Smt. Pravin Tripathi
Member
3.
Shri Rabindra Nath Nayak
Member
rd
*Ceased to be Chairman w.e.f. 23 May 2017
All the recommendations made by the Audit Committee were accepted by the Board.
Attendance of the members at the meeting as follows:
Sl No. Name of the Member Designation

1

Shri Dhirendra Swarup Member

2
3

Smt. Pravin Tripathi
Member
Shri Rabindra Nath Member
Nayak

No. of entitled No. of meeting
meeting during attended
FY 2016-17
2
2
2
2

2
2

The terms of reference of Audit Committee, inter alia include the following:
(i) the recommendation for appointment, remuneration and terms of appointment of auditors
of the Company;
(ii) review and monitor the auditor’s independence and performance, and effectiveness of
audit process;
(iii) examination of the financial statement and the auditor’s report thereon;
(iv) approval or any subsequent modification of transactions of the company with related
parties;
(v) scrutiny of inter-corporate loans and investments;
(vi) valuation of undertaking or assets of the company, wherever it is necessary
(vii) evaluation of internal financial controls and risk management systems;
(viii) monitoring the end use of funds raised through public offers and related matters

Vigil mechanism/whistle blower policy
The Company believes in the conduct of the affairs of its constituents in a fair and
transparent manner by adopting highest standards of professionalism, honesty, integrity and
ethical behavior. In compliance with requirements of Companies Act, 2013, the Company
has established a mechanism under its Whistle Blower Policy for employees to report to the
management instances of unethical behavior, actual or suspected, fraud or violation of the
Company's code of conduct or ethics policy. Whistleblowing is the confidential disclosure by
an individual of any concern encountered in the workplace relating to a perceived
wrongdoing. The policy has been framed to enforce controls so as to provide a system of
detection, reporting, prevention and appropriate dealing of issues relating to fraud, unethical
behavior etc. The policy provides for adequate safeguards against victimization of director(s)
/ employee(s) who avail of the mechanism and also provides for direct access to the
Chairman of the Audit Committee in exceptional cases. During the year under review, no
employee was denied access to Audit Committee.
15.2 Nomination and Remuneration Committee as on date of this report and
attendance of the members at the meeting as follows:
Sl. No.

1.
2.
3.

Name

Chairman/
Members

Shri Dhirendra Swarup Chairman
Mrs. Pravin Tripathi
Member
Shri Rabindra Nath Member
Nayak

No. of entitled No. of meeting
attended
meeting during
FY 2016-17
2
2
2
2
2
2

The terms of reference to this Committee, inter alia includes the following:
i) To identify persons who are qualified to become Directors and who may be appointed in
senior management in accordance with the criteria laid down and to recommend to the Board
their appointment and/or removal
ii) To carry out evaluation of every Director’s performance
iii) To formulate the criteria for determining qualifications, positive attributes and
independence of a Director, and recommend to the Board a policy, relating to the
remuneration for the Directors, key managerial personnel and other employees
iv) To formulate the criteria for evaluation of Independent Directors and the Board.
During the year under review, your Company has also adopted a Nomination and
Remuneration Policy in terms of the provisions of Section 178 of the Companies Act, 2013.
The remuneration paid by the Company to its employees and directors is as per its
Nomination and Remuneration Policy.

15.3 Corporate Social Responsibility Committee as on date of report and attendance of
the members at the meeting as follows:
Sl. No.
Name
Chairman/
No. of entitled No. of meeting
Members
meeting during
attended
FY 2016-17
1.
Smt. Pravin Tripathi
Chairperson
2
2
2.
Shri Arun Kumar
Member
2
2
3.
Shri Rajib Kumar Member
2
2
Mishra
4.
Shri Ajit Kumar
Member
2
2
The terms of reference of the Committee, inter alia includes the following:
a) to formulate and recommend to the Board, a Corporate Social Responsibility Policy which
shall indicate the activities to be undertaken by the company as specified in Schedule VII;
b) recommend the amount of expenditure to be incurred on the activities referred to in clause
(a) and
c) monitor the Corporate Social Responsibility policy of the Company from time to time.
16. Corporate Social Responsibility
The Committee has formulated and recommended to the Board, a Corporate Social
Responsibility Policy (CSR Policy) indicating the activities to be undertaken by the Company,
which has been approved by the Board. The detailed policy adopted by the Board is annexed
herewith this report as Annexure-2.
As a corporate citizen, PTC Energy Limited (PEL) is committed to ensure the social
upliftment of the communities in which it operates through Corporate Social Responsibility
(“CSR”) initiatives.
The objective of PEL’s CSR Policy is to consistently pursue the concept of integrated
development of the society in an economically, socially and environmentally sustainable
manner and at the same time recognize the interests of all its stakeholders.
To attain its CSR objectives in a professional and integrated manner, the Company shall
undertake the CSR activities as specified under the Companies Act, 2013.
Further, the Report on CSR Activities/ Initiatives is enclosed as Annexure 3.
17. Risk Management Policy
The Company has developed and implemented a risk management framework that includes
the identification of elements of risk, if any, which in the opinion of the Board may threaten
the existence of the Company. A group Risk Management Policy has been approved. The

main objective of this policy is to ensure sustainable business growth with stability and to
promote a proactive approach in evaluating, resolving and reporting risks associated with the
business. In order to achieve the key objective, the policy establishes a structured and
disciplined approach to Risk Management, including the development of a Risk Matrix for
each business. Tools like the Risk Matrix will guide decisions on risk related issues.
18. Particulars of loans, guarantees or Investment u/s 186
Loans, guarantees and investments covered under Section 186 of the Companies Act, 2013
form part of the notes to the financial statements provided in this Annual Report (Please refer
to Note 9 to the financial statement).
19. Extract of Annual Return
Pursuant to section 92(3) of the Companies Act, 2013 (‘the Act’) and rule 12(1) of the
Companies (Management and Administration) Rules, 2014, extract of annual return in Form
No. MGT-9 forming part of this Board Report is enclosed as Annexure 4.
20. Statutory Auditors, their Report and Notes to Financial Statements
M/s T.R. Chadha & Co., Chartered Accountants, New Delhi were appointed as Statutory
Auditors of your Company in the 6th Annual General Meeting of the Company to hold office
till the conclusion of Annual General Meeting for FY 2017-18. In terms of first proviso to
Section 139 of Companies Act, 2013, the appointment of the auditors shall be placed for
ratification at every Annual General Meeting. The Company has received letter from them to
the effect that if they are re-appointment, if made, would be within the prescribed limits
under Section 141 of the Companies Act, 2013 and that they are not disqualified for reappointment and are eligible for appointment.
The Statutory Auditors have audited the Accounts of the Company for the financial year
ended 31stMarch 2017 and audited accounts together with the Auditors’ Report thereon are
annexed to this report. The observations of the Auditors in their Report on Accounts read
with the relevant notes to accounts are self- explanatory and do not call for any further
comments.
21. Internal Auditors
M/s. Hingorani M. & Co., Chartered Accountants, New Delhi were appointed as Internal
Auditors of the Company for the Financial Year 2015-16 and their reports for the year were
submitted to the Audit Committee & Board.
The Board has appointed M/s. Ravi Rajan & Co. as internal auditor for the period of three
years (2017-18 to 2019-20) subject to performance to be reviewed annually

22. Cost Auditors
Cost audit is not applicable to the Company.
23. Secretarial Auditors
In terms of Section 204 of the Act and Rules made there under, M/s. Agarwal S. Associates,
Practicing Company Secretaries was appointed to conduct secretarial audit of the Company
for the financial year 2016-17. The report of the Secretarial Auditors is enclosed as
Annexure 5 to this report. The report is self-explanatory and do not call for any further
comments.
There were no qualifications, reservations or adverse remark or disclaimer made by the
Secretarial Auditors in their report requiring any explanation by the Board.
24. Human Resources
People are the core assets of the Company. Your Company places engagement, development
and retention of talent at its highest priority, to enable achievement of organizational vision.
Your Company has continued to achieve an organizational balance by recruiting limited
positions at the top and senior management levels and strengthening the middle and junior
management team of professionals.
During the year your Company has given thrust to an organizational development program
and has been developing systems and processes that maximize human potential. Your
Company has developed a KRA/KPI based Performance Management System to link and
measure individual performance with the organizational performance score card during the
year.
Strong governance processes and stringent risk management policies are adhered to, in order
to safeguard our stakeholders’ interest.
LOSURE
25. Internal complaints
An Internal Complaints Committee has been constituted at PTC Group level to look into
grievance/complaints of sexual harassment lodged by women employees as per Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. No
complaints were received during the year and outstanding as on 31st March 2017.
26. Particulars of Employees
In terms of the provisions of Section 197(12) of the Companies Act, 2013 read with Rule
5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014, no employee of the Company employed throughout the year was in receipt of
remuneration which was not less than one crore two lakh rupees. Further, during the year

under review, there was no employee of the Company employed for a part of year was in
receipt of remuneration which was not less than eight lakh fifty thousand rupees per month.
Further during the FY 2016-17, sitting fees of Rs. 40,000/- per meeting of Board and Rs.
20,000/- per meeting of Committee is being paid to non- executive directors (other than
directors from PTC group) for Board/ Committee meeting attended by them as detailed
below:
S. No.
Name
Fees (Rs. in lakh)
1.
Sh. Dhirendra Swarup
4.83
2.
Smt. Pravin Tripathi
4.83
3.
Sh. Rabindra Nath Nayak
3.21
4.
Sh. Deepak Amitabh*
3.22
5.
Sh. Arun Kumar*
4.14
6.
Sh. Rajib Kumar Mishra*
5.98
7.
**Sh. Bimal Dhar*
2.76
*paid to PTC India Ltd., nominating company
**upto 31st October 2016
Furthermore, the list of top ten employees in terms of remuneration had drawn during the
financial year 2016-17 is annexed with the report as Annexure-6.
Further, none of the employee of the Company was in receipt of remuneration in excess of
the remuneration drawn by the Managing Director/ Whole Time Director of the Company
during the period under review. Moreover, none of the employees of the Company holds by
himself or along with his spouse and dependent children not less than two percent of the
equity shares of the Company.
27. Details of conservation of energy, technology absorption, foreign exchange earnings
and outgo
As your Company is engaged in the generation of electricity, the particulars relating to
conservation of energy and technology absorption respectively are not applicable to it.
28. Foreign exchange earnings and Outgo
Foreign Exchange earnings (on accrual basis) for FY2016-17: Nil
Foreign Exchange Outgo (on accrual basis) for FY2016-17: Rs. 2,88,387/29. Other Disclosures
i) Significant and material orders
There are no significant or material orders were passed by Regulators or Courts or Tribunals
which impact the going concern status and Company’s operations in future.

ii) Transfer of Amounts to Investor Education and Protection Fund
During the year, there were no amounts which were required to be transferred to Investor
Education and Protection Fund.
iii) Fixed Deposits
Your Company has not accepted any deposits from public in terms of provisions of
Companies Act, 2013. Thus, no disclosure is required relating to deposits under Chapter V of
Companies Act, 2013.
30. General
Your Directors state that no disclosure or reporting is respect of the following items as there
were no transactions on these items during the year under review:
Issue of equity shares with differential rights as to dividend, voting or otherwise.
Issue of shares (including sweat equity shares) to employees of the Company under any
scheme.
Neither Managing Director nor the Whole time Directors of the Company receive any
remuneration or commission from any of its holding or subsidiaries.
Statutory Auditors of the Company has not reported incident related to fraud during the
financial year to the Audit Committee or Board of Directors u/s 143(12) of the
Companies Act, 2013.
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“NOMINATION AND REMUNERATION & BOARD DIVERSITY POLICY”

Legal Framework
As per the requirements of Companies Act 2013, the Board of Directors of PTC Energy
Limited (“Company”) has constituted a Nomination and Remuneration Committee. The
Committee’s role is to be supported by a policy for nomination of Directors and Senior
Management Personnel including Key Managerial Personnel as also for remuneration of
Directors, Key Managerial Personnel (KMP), Senior Management Personnel and other
Employees. Further, a policy on Board Diversity may also to be adopted.
Definitions
For the purpose of this Policy:
• ‘Act’ shall mean the Companies Act, 2013;
• ‘Board’ shall mean the Board of Directors of PTC Energy Limited (PEL);
• ‘Committee’ shall mean the Nomination and Remuneration committee of the
Company, constituted and re constituted by the Board from time to time;
• ‘Company’ shall mean PTC Energy Limited (PEL);
• ‘Directors’ shall mean the directors of the Company;
• ‘Independent Director’ shall mean a director referred to in Section 149 (6) of the
Companies Act, 2013;
• ‘Other employees’ means, all the employees other than the Directors, KMPs and the
Senior Management Personnel.‘
• “Key Managerial Personnel” or KMP means key managerial personnel as defined
under the Companies Act, 2013 & includes:i. Managing Director, or Chief Executive Officer or Manager and in their
absence, a Whole-Time Director;
ii. Company Secretary; and
iii. Chief Financial Officer
iv.
Such other officer as may be prescribed
•

•

‘Senior Management Personnel’ means personnel of the company who are members
of its core management team excluding Board of Directors, and comprises of all
members of management who are in the grade that is one level below the WTD.
‘Nomination & Remuneration Committee’ means “Nomination & Remuneration
Committee” constituted by the Board of Directors of the Company from time to time
under the provisions of the Companies Act 2013.

OBJECTIVE & PURPOSE
The Nomination & Remuneration Committee and this Policy shall be in compliance
with Section 178 of the Companies Act, 2013 read with applicable rules thereto. The
objective and purpose of the Committee would be as follows:
• To guide and assist the Board in laying down criteria and terms and conditions with
regard to identifying persons who are qualified to become Directors (Whole-time and
Independent) and persons who may be appointed in Senior Management and Key
Managerial positions and to determine their remuneration through a remuneration
policy.
• The Company has adopted a remuneration policy as is applicable in PTC India Ltd.
which provides for Performance Related Pay (PRP) a reward linked directly to efforts,
performance, dedication and achievement relating to Company’s operations. Apart

from PRP, the annual increase in remuneration has a component of Merit Increase,
which is also linked to performance of an individual.
•

•
•

To retain, motivate and promote talent and to ensure long term sustainability for
retention of talented managerial persons and create competitive advantage for the
Company.
To guide and assist the Board in laying down ESOP Compensation policy in terms of
Companies Act, 2013 and SEBI Guidelines, as and when decided.
To guide and assist the Board in clarifying any matter relating to remuneration.

CONSTITUTION
• The Board has determined the membership of the Nomination and Remuneration
Committee (hereinafter “the Committee”).
• The Committee shall elect its Chairman who will be an Independent Director.
NOMINATION & REMOVAL CRITERIA
1

Appointment criteria and qualifications:

1.1 The Committee shall identify and ascertain the criteria like integrity, expertise and
experience and qualifications for appointment to the positions of Director, KMP and
Senior Management.
1.2 A potential candidate being considered for appointment to a position should possess
adequate qualification, expertise and experience for the position. The Committee shall
review qualifications, expertise and experience commensurate to the requirement for the
positions. The Committee will insist on the highest standards of ethical and moral
qualities to be possessed by such persons as are considered eligible for the positions.
1.3 The Committee shall determine the suitability of appointment of a person to the Board of
Directors of the Company by ascertaining whether the fit and proper criteria is met by the
candidate in the opinion of the Committee.
1.4 The Committee may recommend appropriate induction & training programme for any or
all of the appointees.
1.5 The Company shall normally not appoint or continue the employment of any person as
Whole Time Director, KMP or Senior Management Personnel who has attained the
superannuation age as per the policy of the Company.
1.6 The Committee shall make recommendations to the Board concerning any matters
relating to the continuation in office of any director at any time including the suspension
or termination of service of a director subject to the provisions of law and the respective
service contract.
1.7 The Committee shall recommend any necessary changes in the Policy to the Board, from
time to time.
1.8 The Company should ensure that the person so appointed as Director/ Independent
Director, KMP, Senior Management Personnel shall not be disqualified under the

Companies Act, 2013, rules made there under or any other enactment for the time being
in force.
1.9 The Director/ Independent Director/Senior Management Personnel/KMP shall be
appointed as per the procedure laid down under the provisions of the Companies Act,
2013, rules made there under or any other enactment for the time being in force.
1.10 The company may familiarize the independent directors with the company, including
their roles, rights, responsibilities in the company, nature of the industry in which the
company operates, business model of the company, etc. through various programs.
2 Term / Tenure
2.1 CMD or Managing Director/Whole-time Director (WTD):
The Company shall appoint or re-appoint any person as its CMD/ Managing Director or
WTD for a term not exceeding five years at a time subject to the age of superannuation.
No re-appointment shall be made earlier than one year before the expiry of term of the
Director so appointed.
2.2 Independent Director shall hold office in accordance with the Company’s Policy and
subject to the Act.
2.3 The Term/Tenure of the Senior Management Personnel/KMP shall be as per the
Company’s prevailing policy.
3. Removal
Due to reasons for any disqualification mentioned in the Companies Act, 2013 and rules
made there under or under any other applicable Act, rules and regulations, the Committee
may recommend to the Board with reasons to be recorded in writing, removal of a
director, KMP or senior management personnel, subject to the provisions and compliance
of the Act, rules and regulations.
4. Retirement / Superannuation
The director, senior management personnel or KMP shall retire / superannuate as per the
applicable provisions of the Companies Act, 2013 along with the rules made there under
and the prevailing policy of the Company. The Board will have the discretion to retain the
director, senior management personnel or KMP in the same position / remuneration or
otherwise even after attaining the retirement age, for the benefit of the Company.
5. Diversity on the Board of the Company
The Company aims to enhance the effectiveness of the Board by diversifying its
composition and to obtain the benefit out of such diversity in better and improved
decision making. In order to ensure that the Company’s boardroom has appropriate
balance of skills, experience and diversity of perspectives that are imperative for the
execution of its business strategy, the Company shall consider a number of factors,
including but not limited to skills, industry experience, background, race and gender.

The Policy shall conform to the following two principles for achieving diversity on the
Board:
Decisions pertaining to recruitment, promotion and remuneration of the directors will be
based on their performance and competence; and
For embracing diversity and being inclusive, best practices to ensure fairness and equality
shall be adopted and there shall be zero tolerance for unlawful discrimination and
harassment of any sort whatsoever.
In order to ensure a balanced composition of executive, non-executive and independent
directors on the Board, the Company shall consider candidates from a wide variety of
backgrounds, without discrimination, and based on the following factors:
Gender- The Company shall not discriminate on the basis of gender in the matter of
appointment of directors on the Board. The Company encourages the appointment of
women at senior executive levels to achieve a balanced representation on the Board. If
required, as per the provisions of the Companies Act, 2013, the Company shall have
woman director on the Board.
Ethnicity - The Company shall promote having a boardroom comprising of people from
all ethnic backgrounds so that the directors may efficiently contribute their thorough
knowledge, sources and understanding for the benefit of Company’s business;
Physical disability - The Company shall not discriminate on the basis of any immaterial
physical disability of a candidate for appointment on the Company’s Board, if he/she is
able to efficiently discharge the assigned duties.
Educational qualification- The Directors of the Company shall have a mix of finance,
engineering, legal and management background, so that they collectively provide the
Company with considerable experience in a range of activities including varied industries,
education, policy and investment.

3

Remuneration

The level and composition of remuneration to be paid to the CMD/ Managing Director,
Whole-Time Director(s), KMPs, Senior Management Personnel and other employees shall be
reasonable and sufficient to attract, retain and motivate directors, KMPs, Senior
Management and other employees of the company. The relationship of remuneration to
performance should be clear and should encourage meeting of appropriate performance
benchmarks. The remuneration should also involve a balance between fixed and incentive /
performance related pay reflecting achievement of short and long-term performance
objectives appropriate to the working of the company and meeting its goals.

i.

CMD/ MD/ WTD
Besides the above Criteria, the Remuneration/ Compensation/ Commission / PRP / Bonus
etc. to be paid to CMD/ MD/ WTD shall be governed as per provisions of the Companies

Act, 2013 and rules made thereunder or any other enactment for the time being in force as
also by Company policy.
ii.

Non-Executive Directors/ Independent Directors
The Non-Executive/ Independent Directors may receive sitting fees for attending
meetings of Board or Committee thereof. Provided that the amount of fees shall be such
as determined by the Board of Directors from time to time.

iii.

Senior Management Personnel / KMPs
The Remuneration to be paid to Senior Management Personnel / KMPs shall be based on
the remuneration policy of the Company and the experience, qualification and expertise
of the related personnel and shall be decided by the CMD/ Managing Director/CEO (for
KMPs other than those who are at the WTD/ Board level) of the Company as per the
internal process in consonance with the limits, if any, prescribed under the Companies
Act, 2013 and rules made thereunder or any other enactment for the time being in force.

iv.

Other Employees
The power to decide structure of remuneration for other employees has been designed in
the Remuneration policy and implementation of the same is to be ensured by CMD/
MD/CEO of the Company or any other personnel that the CMD / Managing
Director/CEO may deem fit to delegate.

DISCLOSURE OF THIS POLICY
This Nomination & Remuneration policy shall be disclosed in the Board’s report as required
under the Companies Act, 2013.
REVIEW
The Committee may assess the adequacy of this Policy and make any necessary or desirable
amendments from time to time to ensure it remains consistent with the Board’s objectives,
current laws and best practices.
Date: 13th September 2017
Place: New Delhi

For PTC Energy Limited
sd/Deepak Amitabh
Chairman
DIN-01061535

PTC Energy Limited
Corporate Social Responsibility Policy

I.

Introduction

As a corporate citizen, PTC Energy Ltd. (“PEL”) is committed to ensure the social upliftment of the
communities in which it operates through Corporate Social Responsibility (“CSR”) initiatives. This
Policy lays down the guidelines and mechanism for undertaking socially useful programmes for
welfare & sustainable development of community at large.

II.

OBJECTIVE OF CSR POLICY:

The objective of PEL’s CSR Policy is to consistently pursue the concept of integrated development
of the society in an economically, socially and environmentally sustainable manner and at the same
time recognize the interests of all its stakeholders.
The CSR activities of PEL shall also be for the purpose of compliance of the applicable rules and
regulations from time to time in relation to fulfilling the company’s CSR requirements.
The CSR Policy has been made in line with the Section 135 of Companies Act, 2013 and its
amendments from time to time (“The Act”) and would include the activities as covered under
Schedule VII to the Act and the Companies (Corporate Social Responsibility Policy) Rules, 2014 and
as amended from time to time.

III.

CONSTITUTION OF CSR COMMITTEE

In line with the provisions of the Act, CSR Committee of Board of Directors of PEL has been formed.
PEL’s initial CSR Committee comprises of three Directors which include 1 Independent Director:
1. Mr. V. Subramanian, Independent Director
2. Dr. Rajib Kumar Mishra, Director
3. Mr. Arun Kumar, Director & CEO

Functions of the CSR Committee
The CSR Committee shall—
(a) Formulate and recommend to the Board, a CSR Policy which shall indicate the CSR activities to
be undertaken by the company as specified in Schedule VII of the Act. The same is being presented
through this Policy.
(b) Recommend the amount of expenditure to be incurred on the CSR activities referred to in
clause (a); and
(c) Monitor the CSR Policy of the company from time to time.

IV. CSR PROJECTS, PROGRAMS AND ACTIVITIES

1. CSR Activities
To attain its CSR objectives in a professional and integrated manner, PEL shall undertake the
following CSR activities as specified under the Act. The CSR activities of the Company will have
the following thrust areas:

I.

Eradicating extreme hunger, poverty and malnutrition, promoting preventive health care
and sanitation including contribution to the Swach Bharat Kosh set-up by the Central Govt.
for promotion of Sanitation and making available safe drinking water;

II.

Promotion of education, including special education and employment enhancing vocational
skills especially among children, women, elderly and the differently abled and livelihood
enhancement projects;

III.

Promoting gender equality, empowering women, reducing child mortality and improving
maternal health, setting up homes and hostels for women and orphans, setting up old age
homes, day care centers and such other facilities for senior citizens and measures for
reducing inequalities faced by socially and economically backward groups;

IV.

Ensuring environmental sustainability, ecological balance, protection of flora and fauna,
animal welfare, agroforestry, conservation of natural resources and maintaining quality of
soil, air and water including contribution to the Clean Ganga Fund set-up by the Central
Government for rejuvenation of river Ganga;

V.

combating human immunodeficiency virus, acquired immune deficiency syndrome, malaria
and other diseases;

VI.

Contribution to the Prime Minister’s National Relief Fund or any other fund set up by the
Central Government or the State Governments for socio-economic development and relief
and funds for the welfare of the Scheduled Castes, the Schedule Tribes, other backward
classes, minorities and women;

VII.

Slum Area Development;

VIII.

Social business projects;

IX.

Protection of National Heritage, art and culture including restoration of buildings and sites
of historical importance and works of art; setting up public libraries; promotion and
development of traditional arts and handicrafts;

X.

Measure for the benefit of armed force veterans, war widows and their dependents;

XI.

Training to promote rural sports, nationally recognized sports, Paralympic sports and
Olympics sports;

XII.

Contributions or funds provided to technology incubators located within academic
institutions which are approved by the Central Government;

XIII.

Rural Development projects.

2. Implementation Process:
The Company may also participate in CSR programme/ activities carried out by PTC India Ltd.
The time period/duration over which a particular programme will be spread, will depend on its
nature, extent of coverage and the intended impact of the programme.

The administration of the CSR Policy and the execution of identified CSR project(s), program(s) and
activities under it shall be monitored by CSR Committee.

The Activities shall be performed by following implementation modalities by the following:
a) The CSR activities shall be undertaken by the company, as per this CSR Policy, as projects or
programs or activities (either new or ongoing), excluding activities undertaken in pursuance
of its normal course of business.
b) The PEL Board may decide to undertake CSR activities approved by the CSR Committee,
through a registered trust or a registered society or a company established by the company
or its holding or subsidiary or associate company under section 8 of the Act or otherwise:

Provided that if such trust, society or company is not established by the company or its
holding or subsidiary or associate company, it shall have an established track record of
three years in undertaking similar programs or projects;
c) Collaborate with other companies for undertaking projects or programs or CSR activities in
such a manner that the PEL CSR committee is in a position to report separately on such
projects or programs.
d) Through Internal Implementation Agencies such as Employee Volunteers, Employee
Families, and / or Through External Implementation Agencies such as Government
Agencies, NGOs, Funds set up by Government and others.
e) Local areas shall be given priority for CSR activities, however a distant geographical area
may also be selected for some activities on need basis.
f)

The Implementing Agency(ies) should have a track record of at least 3 years in undertaking
the similar program / project / activities.

3. Review Mechanism

All proposal for CSR activities shall be first examined internally in the Company and only after
found suitable proposals shall be put up to CSR committee of Directors and only after found
suitable proposal by CSR Committee shall be put up for consideration/ approval of the Board.

IV.

BUDGET
PEL will allocate at least 2% of the average net profits of the company made during the three
immediately preceding financial years’ as its Annual CSR Budget.

V.

SURPLUS OF CSR PROJECTS

The surplus, if any, arising out of the CSR projects or programmes or activities shall not form a
part of the business profit of PTC and will be ploughed back into the CSR activities. CSR Budget
will be non-lapsable in nature and if the budget is not fully utilized, PTC shall disclose the
reasons for not fully utilizing the budget allocated for CSR activities planned for each year.
Unspent amount of fund will have to spend within the next 2 financial years.

VI.

MONITORING & FEEDBACK

To ensure effective implementation of the CSR programmes undertaken, Company

may

get

impact studies conducted on a periodic basis, through independent professional third parties/
professional institutions, especially on the strategic and high value programmes.
Company may also obtain feedback from beneficiaries about the programmes.

In case of any doubt with regard to any provision of the Policy and also in respect of matters
not covered herein, a reference shall be made to the CSR Committee. In all such matters, the
interpretation and decision of the Chairman of CSR Committee shall be final.
The Company reserves the right to modify, cancel, add or amend any of the provisions of this
Policy.

VII.

a.

GENERAL

This policy shall stand modified by the provisions of the Companies Act/ Companies (Corporate
Social Responsibility Policy) Rules, 2014 and as amended from time to time.

b.

This policy would serve as the referral document for planning and selection of CSR activities,
though, whenever in doubt, cross reference to Companies Act & Companies (Corporate Social
Responsibility Policy) Rules, 2014 shall be followed to avoid any inconsistency with the latter.

c.

The power to modify/ amend the CSR Policy will rest the Board of Directors of PTC.

d.

The CSR Committee will be responsible for framing the rule(s) in accordance with and in
furtherance of the CSR Policy, as approved and as amended by the Board from time to time
and also for the overall implementation of the CSR Policy, in the company.

Date: 13th September 2017
Place: New Delhi

For PTC Energy Limited
sd/Deepak Amitabh
Chairman
DIN-01061535

REPORT ON CSR ACTIVITIES/ INITIATIVES
[Pursuant to Section 135 of the Act & Rules made thereunder]
In compliance with Section 135 of the Companies Act, 2013 read with the Companies
(Corporate Social Responsibility Policy) Rules, 2014, the Company has established
Corporate Social Responsibility (CSR) Committee and statutory disclosures with respect to
the CSR Committee and the Annual Report on CSR Activities forms part of this Report:
1.

A brief outline of the company’s CSR policy, including overview of the projects or
programmes proposed to be undertaken and reference to the web-link to the CSR
Policy and projects or programmes
CSR Policy- As a corporate citizen, your Company is committed to ensure the social up
liftment of the communities in which it operates through Corporate Social
Responsibility (CSR) initiatives. The Company has formulated a CSR policy to deliver
internal and external positive socio-environmental impact which ensuring focused
contribution towards CSR.
Your Company’s thrust areas for undertaking the CSR activities includes the areas
specified in Schedule VII of the Companies Act, 2013 and changes/ enactment therein
from time to time.

2.

The composition of the CSR Committee
Your Company recognizes its responsibility towards the society and environment. Your
Company has constituted a Corporate Social Responsibility Committee to monitor the
CSR activities.
Members of the Committee are:
Smt. Pravin Tripathi, Independent Director (Chairperson of the Committee)
Shri Arun Kumar, Non- Executive Director
Dr. Rajib Kumar Mishra, Non-Executive Director
Shri Ajit Kumar, Managing Director

3.

Average Net Profit of the company for last 3 financial years = Rs. 7.21 crore

4.

Prescribed CSR expenditure (2% of amount) = Rs. 3.32 lakh

5.

Details of CSR activities/projects undertaken during the year:
a)
Total amount to be spent for the financial year = Rs. 3.32 lakh
b)
Amount un-spent, if any= NIL
The Company has undertaken the proposal of “Women Empowerment through Skill
Development” through ULLHAS Foundation at Ratlam District, Madhya Pradesh for 120

candidates under PEL CSR Initiative at a total cost of Rs. 20,16,950/- (Twenty Lakhs
Sixteen thousand Nine Hundred Fifty only). Till 31st March 2017, the Company had spent
an amount of Rs. 18.03 lakh on the above project.
c)
1
Sr
.
N
o

-

manner in which the amount spent during financial year, is detailed below:

2
CSR
project/
activity
identifi
ed

3
Sector
in
which
the
Projec
t is
cover
ed

4
Projects/Pro
grammes
1.Local
area/others-

5
Amount
outlay
(budget)
project/
programm
e wise

2.specify
the state
/district
(Name of
the
District/s,
State/s
where
project/prog
ramme was
undertaken
Ratlam
Rs.
District,
20,16,950/
Madhya
Pradesh

Women Skill
Empow Devel
erment opme
through nt
skill
develop
ment
*Give details of implementing Agency.

6
Amount spent on
the project/
programme
Sub-heads:
1.Direct
expenditure on
project/
programme,

8
Amount
spent:
Direct/
through
implementi
ng agency*

-

Through
Ullhas
Foundation
-

2.Overheads:

Direct
ExpenditureRs. 16,13,560/OverheadsRs. 1,89,304/-

sd/(Managing Director)
Date: 13th September 2017
Place: New Delhi

7
Cumul
ative
spend
upto to
the
reporti
ng
period

sd/(Chairman of CSR Committee)

ANNEXURE - IV

FORM NO. MGT 9
EXTRACT OF ANNUAL RETURN
as on financial year ended on 31.03.2016
Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company
(Management & Administration ) Rules, 2014.
I

REGISTRATION & OTHER DETAILS:

i
ii
iii
iv

CIN
Registration Date
Name of the Company
Category/Sub-category of the Company

v
vi

Address of the Registered office
& contact details
Whether listed company

vii

Name , Address & contact details of the Registrar
& Transfer Agent, if any.

II

SL No

U40106DL2008PLC181648
8/1/2008
PTC Energy Limited
Public Company (Limited By shares)
2nd Floor, NBCC Tower, 15 Bhikaji Cama Place, New Delhi110066
No
MCS Share Transfer Agent Ltd., F-65, Okhla Industrial Area,
Phase-I, New Delhi

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
All the business activities contributing 10% or more of the total turnover of the company shall be stated

Name & Description of main products/services

NIC Code of the
Product /service

1

Generation of Electricity

III

PARTICULARS OF HOLDING , SUBSIDIARY & ASSOCIATE COMPANIES

Sl No

1
2

Name & Address of the Company

PTC India Limited, 2nd Floor, NBCC Tower, 15
Bhikaji Cama Place, New Delhi-110066
RS India Global Energy Limited, GL Business
Centre, Old Gurgaon Road, Opposite to Udyog
Vihar Phase-I (Dundahera), Gurgaon, Haryana122016

% to total turnover
of the company

NA

CIN/GLN

L40105DL1999PLC099328
U40300HR2008PLC049683

100

HOLDING/
SUBSIDIARY/
ASSOCIATE
Holding Company

% OF
SHARES
HELD
100

APPLICABLE
SECTION

Associate Company

48

2(6)

2(87)

IV

SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity)

Category of Shareholders

No. of Shares held at the beginning of the year
Demat

Physical

Total

No. of Shares held at the end of the year

% of Total
Shares

Demat

Physical

% change during the
year

Total

% of Total
Shares

A. Promoters
(1) Indian
a) Individual/HUF
b) Central Govt.or
State Govt.
c) Bodies Corporates
d) Bank/FI
e) Any other

-

140687488

140687488

99.99999

-

-

140687488

140687488

99.99999

-

-

6

6

0.00001

-

SUB TOTAL (B)(2):

6

6

0.00001

Total Public Shareholding
(B)= (B)(1)+(B)(2)

6

6

0.00001

140687494

140687494

100

6541174940*

6541174940*

100.00000

SUB TOTAL:(A) (1)
(2) Foreign
a) NRI- Individuals
b) Other Individuals
c) Bodies Corp.
d) Banks/FI
e) Any other…
SUB TOTAL (A) (2)
Total Shareholding of
Promoter
(A)= (A)(1)+(A)(2)

6541174940

6541174940

100

0

0

0

6541174940

6541174940

100

B. PUBLIC SHAREHOLDING
(1) Institutions
a) Mutual Funds
b) Banks/FI
C) Central govt
d) State Govt.
e) Venture Capital Fund
f) Insurance Companies
g) FIIS
h) Foreign Venture
Capital Funds
i) Others (specify)- Other
Insurance Companies
SUB TOTAL (B)(1):
(2) Non Institutions
a) Bodies corporates
i) Indian
ii) Overseas
b) Individuals
i) Individual shareholders
holding nominal share
capital upto Rs.1 lakhs
ii) Individuals shareholders
holding nominal share
capital in excess of Rs. 1
lakhs
c) Others (specify)

C. Shares held by Custodian
for
GDRs & ADRs
Grand Total (A+B+C)
*along with 6 nominees holding 1 share each

-

364.94

(ii)
Sl No.

SHARE HOLDING OF PROMOTERS
Shareholding at the
beginning of the year

Shareholders Name

No. of shares

1

PTC India Limited

Shareholding at the
end of the year

% of total
% of shares
No. of shares*
shares
pledged
of the company encumbered
to total shares

140687494

99.99999 -

654117494

% change in
share holding
during the
year

% of total shares
of the company

% of shares
pledged
encumbered
to total
shares

100 -

364.94

Total
140687494
99.99999
0
654117494
100.00000
0
364.94
*includes 6 shares held by 6 nominees (namely, Sh. Shashank Gupta, Sh. Mukesh Kumar Ahuja, Sh. Hiralal Choudhary, Sh. Hiranmay De, Sh. Harish Saran, Sh. Sanjeev Puri) holding 1 share each
(iii)

CHANGE IN PROMOTERS' SHAREHOLDING ( SPECIFY IF THERE IS NO CHANGE)

Sl. No.

Share holding at the beginning of Cumulative Share holding during the
the Year
year
No. of Shares

(iv)

No of shares

At the beginning of the year

140687494

100%

140687494

At the end of the year

654117494

100%

654117494

% of total shares of
the company

100%
100.00%

Shareholding Pattern of top ten Shareholders (other than Direcors, Promoters & Holders of GDRs & ADRs)

Sl. No

Shareholding at beginning of the
year
For Each of the Top 10 Shareholders

Sh. Amit Pareek
Sh. Harjit Singh Ghura

(v)

% of total
shares of the
company

No.of shares

% of total
shares of the
company
1
1

Shareholding at the end of the year
No.of shares

% of total shares of
the company

0.00
0.00

Shareholding of Directors & KMP- NIL

Sl. No
For Each of the Directors & KMP

Shareholding at beginning of the
year
No.of shares
% of total
shares of the
company

Shareholding at the end of the year
No.of shares

% of total shares of
the company

Further issue of shares during the year
Transfer of nominees shares
Shares at the beginning of the year
Total shares at the end of the year

513430000
6
140687488
654117494

Indebtedness of the Company including interest outstanding/accrued but not due for payment
Secured Loans
Unsecured
excluding deposits
Loans
Indebtness at the beginning of the financial year
(i) Principal amount
21,943.42
(ii) Interest due but not paid
(iii) Interest accured but not due
4.45
Total (i+ii+iii)
21,947.87
Changes in Indebtedness during the financial year
Addition
Reduction
Net change

1,02,761.82
255.76
1,02,506.06

Indebtness at the end of the financial year
(i) Principal amount
(ii) Interest due but not paid
(iii) Interest accured but not due
Total (i+ii+iii)

1,24,449.48
37.06
16.34
1,24,502.88

VI

REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A.

Remuneration to Managing Director, Whole time director and/or Manager:

Deposits

(Rs. in lakhs)
Total
Indebtedness
21,943.42

7,078.89
7,078.89
-

-

4.45
21,947.87

-

1,09,840.71
7,334.65
1,02,506.06

1,24,449.48
37.06
16.34
1,24,502.88

(Rs./crore)
Sl.No
1

Particulars of Remuneration

Name of the MD/WTD/Manager

Gross salary

Total

(a) Salary as per provisions contained in section 17(1) of the Income Tax 1961
(b) Value of perquisites u/s 17(2) of the Income tax Act, 1961

-

(c ) Profits in lieu of salary under section 17(3) of the Income Tax Act, 1961
2
3
4

5

Stock option
Sweat Equity
Commission
as % of profit
others (specify)
Others, please specify
Total (A)

-

Ceiling as per the Act

B.
Sl.No
1

2

C.

Remuneration to other directors:
Particulars of Remuneration
Independent Directors

in Rs. Lakhs
Total Amount

Name of the Directors
Sh. Dhirendra Swarup

Smt. Pravin
Tripathi

(a) Fee for attending board/ committee meetings
4.83
(b) Commission
(c ) Others, please specify
Total (1)
Other Non Executive Directors
(a) Fee for attending
board/ committee meetings*
(b) Commission
(c ) Others, please specify.
Total (2)
Total (B)=(1+2)
Total Managerial Remuneration
Overall Ceiling as per the Act
*Sitting fees to nominating company i.e. PTC India Ltd.
**upto 31st October 2016
REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

Sh. Rabindra
Nath Nayak

4.83

Sh. Deepak
Amitabh*

Sh. Arun
Kumar*

12.88

3.22

3.22

(in Rs. crore)
Sl. No.
1

Particulars of Remuneration
Gross Salary

Company
Secretary

CFO*

0.26

0.3300

0.02

0.0200

0.01

0.01000

0.29

0.36

(a) Salary as per provisions contained in section 17(1) of the Income Tax Act,
1961.

(b) Value of perquisites u/s 17(2) of the Income Tax Act, 1961
(c ) Profits in lieu of salary under section 17(3) of the Income Tax Act, 1961
2
3
4

5

Stock Option
Sweat Equity
Commission
as % of profit
others, specify
Others, please specify (PF)
Total
*appointed on 19th August 2016

Sh. Rajib Kumar **Sh. Bimal
Mishra*
Dhar*

4.14

5.98

2.76

16.10
-

VII

Type

PENALTIES/PUNISHMENT/COMPPOUNDING OF OFFENCES
NIL
Section of
the
Companies
Act

Brief
Description

Details of
Authority
Appeall made
Penalty/Punish (RD/NCLT/C if any (give
ment/Compoun ourt)
details)
ding fees
imposed

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil

Nil
Nil
Nil
Nil
Nil
Nil
For & on hehalf of the Board
PTC Energy Ltd.
sd/
Deepak Amitabh
Chairman

A. COMPANY
Penalty
Punishment
Compounding
B. DIRECTORS
Penalty
Punishment
Compounding

C. OTHER OFFICERS IN DEFAULT
Penalty
Punishment
Compounding

Nil
Nil
Nil

Date: 13th September 2017
Place: New Delhi

Nil
Nil
Nil

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31st MARCH, 2017
{Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014}

To,
The Members,
PTC Energy Limited.
I have conducted the Secretarial Audit of the compliance of applicable statutory provisions
and the adherence to good corporate practices by PTC Energy Limited (hereinafter called
PEL/the Company). Secretarial Audit was conducted in a manner that provided us a
reasonable basis for evaluating the corporate conducts/statutory compliances and expressing
my opinion thereon.
Based on my verification of the PEL’s books, papers, minute books, forms and returns filed
and other records maintained by the Company and also the information provided by the
Company, its officers, agents and authorized representatives during the conduct of Secretarial
audit, I hereby report that in my opinion, the Company has during the audit period covering
the financial period ended on 31st March, 2017complied with the statutory provisions listed
hereunder and also that the Company has proper Board- processes and Compliancemechanism in place to the extent in the manner and subject to the reporting made hereinafter:
I have examined the books, papers, minute books, forms and returns filed and other records
maintained by PEL for the financial year ended on 31st March, 2017 according to the
provisions of:
(i) The Companies Act, 2013 (the Act) and the rules made thereunder;
(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made
thereunder; Not Applicable
(iii)The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;
Not Applicable
(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made
thereunder to the extent of Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings; Not Applicable
(v) The following Regulations and Guidelines prescribed under the Securities and
Exchange Board of India Act, 1992 (‘SEBI Act’):(a) The Securities and Exchange Board of India (Substantial Acquisition of
Shares and Takeovers) Regulation, 2011; Not Applicable
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015; Not Applicable
(c) The Securities and Exchange Board of India (Issue and Listing of Debt
Securities) Regulations, 2008; Not Applicable

(d) The Securities and Exchange Board of India (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing
with client; Not Applicable
(e) The Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2009; Not Applicable
(f) The Securities and Exchange Board of India (Employee Stock Option Scheme
and Employee Stock Purchase Scheme) Guidelines, 1999; Not Applicable
(g) The Securities and Exchange Board of India (Delisting of Equity Shares)
Regulations, 2009; and Not Applicable
(h) The Securities and Exchange Board of India (Buyback of Securities)
Regulations, 1998; Not Applicable
(vi)

Compliances/ processes/ systems under other applicable Laws to the Company are
being verified on the basis of periodic certificate submitted to the Board of Directors
of the Company.

I have also examined compliance with the applicable clauses of the following:
(a) Secretarial Standards issued by the Institute of Company Secretaries of India
Applicable w.e.f. July 01, 2015-Generally complied with.
(b) The Listing Agreement (Not Applicable).
During the period under review the Company has complied with the provisions of the Act,
Rules, Regulations, Guidelines, Standards, etc. mentioned above.
I further report that the Board of Directors of the Company is duly constituted with proper
balance of Executive Directors, Non-Executive Directors and Independent Directors. The
changes in the composition of the Board of Directors that took place during the period under
review were carried out in compliance with the provisions of the Act.
Generally, adequate notice is given to all Directors to schedule the Board Meetings, agenda
and detailed notes on agenda were sent at least seven days in advance, and a system exists for
seeking and obtaining further information and clarifications on the agenda items before the
meeting and for meaningful participation at the meeting.
Majority decision is carried through while the dissenting members’ views are captured and
recorded as part of the minutes.
I further report that there are adequate systems and processes in the Company
commensurate with the size and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and guidelines.

I further report that during the audit period, there were no specific events/actions having a
major bearing on the Company’s affairs in pursuance of the above referred laws.
For Agarwal S. & Associates,
Company Secretaries,

Sd/
Karishma Singh
Partner
ACS No. : 26054
C.P No. : 16055
Date: July 28, 2017
Place: New Delhi

This report is to be read with our letter of even date which is annexed as “Annexure A” and
forms an integral part of this report.

“Annexure A”
To,
The Members,
PTC Energy Limited
Our report of even date is to be read along with this letter.
1. Maintenance of secretarial record is the responsibility of the management of the
Company. Our Responsibility is to express an opinion on these secretarial records
based on our audit.
2. We have followed the audit practices and processes as were appropriate to obtain
reasonable assurance about the correctness of the contents of the secretarial records.
The verification was done on test basis to ensure that correct facts are reflected in
secretarial records. We believe that the processes and practices, we followed provide
a reasonable basis for our opinion.
3. We have not verified the correctness and appropriateness of financial records and
Books of Accounts of the Company.
4. Where ever required, we have obtained the Management representation about the
compliance of laws, rules and regulation and happening of events etc.
5. The Compliance of the provisions of corporate and other applicable laws, rules,
regulations, standards is the responsibility of management. Our examination was
limited to the verification of procedures on test basis.
6. The Secretarial Audit Report is neither an assurance as to future viability of the
Company nor of the efficacy or effectiveness with which the management has
conducted the affairs of the Company.
For Agarwal S. & Associates,
Company Secretaries,

sd/Karishma Singh
Partner
ACS No. : 26054
C.P No. : 16055
Date: July 28, 2017
Place: New Delhi
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BE,
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1-Jul-15
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NTPC Ltd.

Nil
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director
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34 years
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N.a.
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N.a.
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N.a.

NIL

N.a.
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PTC India
Ltd.
Amity
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NIL

N.a.

NIL

N.a.

Nil

N.a.
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Name

Charanjeet Singh

Designation
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rupees crore)

EVP

Nature of
Employment

Date of
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Qualificati
ons and
Experience
Commence
ment of
Employment

0.51

Age

(DOB)

Employment

711

Rakesh Kumar Gupta

VP

0.38

Operations

706

Amit Pareek

CFO

0.36

Finance

MBA,
AMIE
CA

710

Rajiv Lochan Mehta

Manager

0.25

Operations

BA

37 years

3-Jul-13

703

Nidhi Verma

Company
Secretary

0.29

Company
Sectt.

CS, LLB

13 years

25-Jan-10

12-Jul-81

717

Chandra Mohan
Verma*

Manager

0.11

Operations

14 years

30-Sep-16

716

Abhishek Devendra
Kumar Maheshwari

Manager

0.05

Finance

B.Tech,
PGDM
CA, CS

4 years

12-Sep-16

10-Aug1982
2-Feb-88

718

M. Prasad

Manager

0.05

Operations

B.Tech

11 years

22-Oct-16

705

Nibha Kapur

JM

0.07

Operations

B.Com,
MBA

8. 5
years

1-Sep-11

15-Aug85
31-Oct83

% of
Equity
Shares
held in
the co.

712

Rohit Vij

JM

0.09

Operations

BE

6 years

16-Nov-15

5-Jan-87

713

Chittaranjan Guntur

JM

0.09

Finance

M.Com

26 years

2-Dec-15

21-Feb62

of
Competiti
ve
Examinati
ons
Simon
India Ltd.
HBL
Power
Systems
Ltd.

Nil

N.a.

Nil

N.a.

For and on behalf of the Board
PTC Energy Limited

Date : 13th September 2017
Place : New Delhi

sd/Deepak Amitabh
(Chairman)
DIN-01061535

